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. BEST- COPY AVAIIEE ■ 

< AiiUKl-MI'N'i' made the first day ol SoptomtMT, 19-73, rttc- 
/ 

tivo tho lirMt day ot S.>i)tombor. by and botwoon IHK ADMINIS- 

rUATlON OF Plt.A i r INS l l'H I K (horcinattor rotornjd to as the 

t 

"Administraliou" or as thn -Instituto") and tho UNITKD 1'W)K11ATK)X 

OF coLLU(n:/rFAciii:RS. local H60. amkrican pi^hcration of . 

Tr:AC:Hi:RS . AFL-CIO (horoinattor referred to as the "Union"). 

W I T N K S S K T 2_ \ 

I 

WUHRi'AS . Pratt Institute has been rocogmzod as an l-mployer 
•.•onsiMont with tlu' torms and provisi|>ns of tho National Labor Relations 
Act. an«» . ' 

/ 

WIILRi-^S . a setli'ot ballot was conducted by the National Lat>or 
Holations Uoard. and 

s 

WHKIJFAS . the memberR of the faculty an the bargaining unit 
oonsenled lo by tho parties have selected the Union their represonta- 
tive for th(^ purpose of collective bargaining, and 

WUr.UKAS . the parties desire to work with i.-aeh other in 
mutual respoi.-t. liarmon^ and (loopei-ation , 

NOW. '! H.l.KKFOKi: . th«' parties hereby' agree as follows: 
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Hi:COGN!TI0N 

\ ' ' ■ ' ' ■. . 

Tho A.iministratioii horV-by ivcognizos tho Union as tho 
cx<'Jnsivo b^a^aining roprosonlalivo tor all luri-timo and regular 
part-time members of the faculty presently or hereafter employed 
by tho Institute? in the bargaining unit certified as appropriate for 
election by tho National Labor Relations Board, U> wit: 



"IN'CLUDKD: All full time and regular part-time ^ ' 
members of the leaching staff including full and 
part -time professional librarians employed e|t,thG 
Instittitc's :^ locations at 215 Ryerson^Streel/ Brook- 
lyn . N .Y ., 46 Park Avenue , New York , N .Y . , and 
831 b roadway , Now Y'ork , N . Y . 

" KXCLnnKD: All other employees, Deans, Assis- 
tant Deans'. Associate Deans, Assistant to tho Deans, 
Department Chairmen, Directors, Assoctatcd Directorial, 
Area Heads, Heads, The Librarian, The Assistant 
Librarian, Coordinators in the Art and Design & 
Package Design Departmwit, Administrative Personnel, 
guidance counselors, lal/oratory assistants, graduate 
assistants . technicians , mce clerical employees , 
guards and supervisors as defined in the Act. 

"NOTK: Regular part-timt» members of the teaching 
Matfaiv those individuals who are employed part- 
lime on a regular basis during the course of a semes- 
ter as opposed to a substitute who comes in during a 
semester to substitute tor someone on maternity 
leave, sick leave or is disabled." 
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AUTlCiJ. U • , 

\ 

AOMI NlSTKAM'tON - lUNlON HKLATIONSH IP^ 

2.1 I hiH AgJ"^< inont shall not bo con.struod to rrpoar. 
rt-=*cindi jnorlilv <>r fdiinimsh any ul* tho provisions ol' the Slalulos. ^ 
Cii ii'l/r. |{> 4^w.v kulos or n»;gulHti.>n.s of the Institulo as amrnclo<ft 
to iiixW or any tuuu (' amondmonts tlmroto wjiich hro not in oonnict 
witl; tin:- Aftj-ccmcnt. 

' • • • • 

2.2 T^in rights , priviicffos nnd obligations of member.-^ 

ol lh(? rnit as set forth in this*j^^?r.-oiTiont suporHodo and roplaco any 

individual contract of omployincnt botwoon such membn and the'ln- 

I 

^stitutc. . * • ' 

•J .3 ']-ho parties agroi that all rights, powers and authoi 

itv of tho Administratirm which havo not boon limitod or modiCied by 
this Agrooiuont ar" retained j^' the Administration withoyt limitation 
and arc in no way subject to the grievance or arbitration procedures 
set forth in this Agreement. 

2.4 The'lnstitute I'resident or his designee will meet 
with representatives of the I'nion monthly to discuss subjects that 
n)ay arise during th.; t< rm of this Agreement and to discuss matters • 
nece.ssary to its implementation. This shall not prevent the Union 
irom consulting with th.^ Institute Pn'sident or his designee at other 
. times. 
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ARTICLK in • 
ACAUIiMlC K Ri.KDQli ANa^ RESPONSIBILITY 

_ pa^- 

3 I A' adomic ancl professional freedom is essential l«) 
tlie lunctioning of iY\c Institute as well as being a fundamental working 
condition . The Institute serves its community as an open intellectual 
forum wh^'ro varying shades of opinion may bo freely «.xpross«d and 
fairly debated . KvaluatioS of fa^ulty and the reward of merit must bo 
based sol.'ly on teaching effectiveness and professional competenqu. 

3 . •> Faculty members are entitled to full freedom in re- 
search an(\ other creative activities and in the publication of the 
results. Research .>r consultation is not to interfere with the satistac- 
tory performance of responsibilities to the Institute. 

3.3 Faculty members are entitled to freedom in the class- 
room in discussing the curriculum subject. 

# 

3.4 The faculty member is a citizen, a member of a 
learned profession and an employee of the Institute. When hfe speaks 
or writes as a citizen he. should be free from institutional censorship 
or discipline . 

3.5 To encourage creativity and constructive dissent, a 
faculty member is entitled to full freedom of discussion in all established 
In.<?titutc bodies without reprisal. 

8 
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ARTICLE IV , 

Kin:cK-oi-K 

4. 1 l!pon roocipt ol' a written authorization from an 
omploypo member of the bargaining unit in the form annnxcd horoto 

as Hxhibit A. the Institute shall, pursuant to such authorization, deduct 
from the wage.^ due said enployce each month and remit to the Union 
regular dues as fixed by the Union. 

4.2 The Institute shall be relieved from making check-off 

IS 

deductions upon (a) to*^mination of employment; (b) transfer to a job 
other than one coyercd by the bargaining unit; (c) layoff from work; 
<d) an agreed leave of absence without pay; (e) revocation of check-off 
authorization in accordance with its terms or applicable law . 
^ Notwithstanding the foregoing, upon the return of an 

employee to work within the bargaining unit from any of the foregoing 
enumerated absences, the Institute will resume the obligation of making 
said deductions except for terminated employees. 

4.3 It is spf^cifically agreed that the Institute assumes fio 

I 

obligation arising out of the provisions of this Article and the Union 
agrees it will indemnify and hold the Institute, harmless from any claimi^, 
actions or proceedings by any employee arising from deductions made 
by the Institute hereunder. Once funds are remitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and 
responsibility of the Union. 

9 
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. . * ARTiCItK V 

NOxN-Dl SCRIMlNATlON 

^ — ■ - « 

Neither the Institute nor the Union shall discriminate against ( 
favor of any employee on account of race, religion^, creed, national 
origin, political belief, sex or sexual orientation, age or membership 
in or non-me.iborship in the Union or activity on behalf of the Union. 



in 



10 



BEST m AViyiABLf 

. * . • • • ' " • 

INFOKMATION AND X)AyA 

Tho Administration ,shall make available to tho Union upon i's 
reasonable request and within xi reasonable tiipe therea^cr such ir lor- 
mation which is reasonably available and is related.to this Collective 
Bargainfng Agreement which is Within the ^session of Jhe Administration, 
as may be necessary for negotiation and implementation 'of this Agreement . 
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ARTIC^LK Vll 

I 

. - * 

(miKVANCl- AMI) ARmTRAtloN 

t 

7.1 ThfvAdministratioii unci the Union agr<«o thut th. v 
will UMO their best efforts to encourage the" informal and prompt 
settlement of gric^vanees which may arise under the terms and coiuU 
tions of this Agreement. In the informal settlement proeedaro. th.^ 
employoe^ind/or the Union shall present and rtiscuss his grievance 
with his immediate supervisor. The proecss hereinafter set forth 
shall be used for the resolution of all grievances not settled informally 

"'7.2 A grievance is defined as a dispute .'U-ising.betwoen 
the parties concerning the interpretatton . application, performance 
ov termination of this Agrcem- M or ar alleged breach or violation 
thereof, or ^Ufecting the terms and conditions of employment of tho 
members of the bargaining unit thereunder. 

7.3 A t^cievant shall mean (a) an individual employet- . 
or (b) a group of employees having the same grievance, or (c) the 
Union. 

7 . 4 Kvery employee or group of employees shall hav<^ 
the right to present grievances to the' Administration freo from mtor 
ference. coercion, restraint, discrimination or roprisal cm the pa.t 
of the Administration or the Union . and shall have the right to he- 
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roprtisont'^^l in {ill stages oi ihn j.triGVan(;c procod urojj it )vidcf.l . An 
individunl priovant ivny chsxiso an incivkhial or iho I'liion to ropm;^ 
sent hin. . This sha.U. not provont any employ or proun ot^fmployc s . . 
proviilod they arc not r<'pn»K(^nlrjd by any organization, Irom pr«\-»enting 

t 

a complaint without Union rcprr»SK>ntation , 

■ ^ 

■ 1 

7.5 Gricvmcos and nny ciocision rondcr*.KH'n connection 

therewith sl^aU be in writing at each formal step of the grievanco pro- ; 
codurc. It shall be a Tundamontal. responsibility of ' administrators 
having supervisory functions .to carry out th«» purpose, of those provi' 
sions eominensurate with the authority delegated to them. . 

7.6 The failure of an administrator at any level lo 
communicate his decision to the faculty member and/or th(| Union 
within the time limits provided shall permit the gricvnmt to proceed 
to the nc^ step of the grievance procedure. The failure or A faculty 
member and/or the Union ta appeal a decision to the next step within 
the time limit provided shall constitute a withdrawal of and shall bar - 
further action on the grievance . 

7.7 Hearings and conferences hold und«-^r this procedur^^ 
.shall be conducted at a time and place which will afford a fair and 
reasonable opportunity for all interested parties to attend and hav<» 
a fair and full opp^tunity lo present any and all relo>:rant information, 
(•videnco and testimony. 

13 
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7 .8 Formal Steps in tho firiovanco Proeedurn 
Step Vv 

A grievance must b<r s\ibmittc(l ifli writing no later 
than twenty npfi-hbliday work days alter the grievant has iiotieo of 
the event constituting the alleged griovancc. It shall set forth the 
basis of tho complaint or (Jispute and the remedy requested and 
^hall be filed with the- employee's immediate supervisor . be .he a ; 
Chairmaru Coordinator . Area Head. etc. with copies to the appropri- 
utn Dean or Librarian and the Union. The supervisor shall. witKtn 
five non-holiday work days after receipt of the grievance, meet with 
the griovant and a representative of the Union for the purpose of dis- 
cussing the grievance . and shall, within five non-holiday work days 
after the grievance meeting, issue his decision with his reasons 
therefor in writing to the gfit^ant and to the Union. 

Stop 2. 

If tho grievance has not been settled instep 1 , 

then within ten non-holiday work days after receipt of the written 
• 

decision of the supervisor, or the expiration of the^Umc limits for 
• making such decision . tho gricvant or the Union" m»fiy submit the 
grievance in Writing to the appropriate Dean or (he i..brarian with a 
statement of why the decision of the supervisor is not satisfactory, . 
The appropriate Dean or the Librarian shall meet with the grievant 
atul a representative of the Union within five non-holiday work days 

II 
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after roc^'ipt ul tlio notico ot appeal io»- the purpose of resolving the 
grievance. 

Stop 3. 

If the grievanc(» is not resolved at that meeting, or 
within ten non holiday work (iav.s thereafter, the grK'vant or the Union 
jTiay submit the grievance in writing to'the President. Mither thr> 
•I'resid.-nt or the Provost or their designee shatl meet with the grievant 
and a ropr-.«?entative of the Union within five non-holiday work days 
thereafter for the purpose of discussing the grievance, and the 
President. Provost or their designee shall within five non-holiday 
work days after the grievance meeting issue his decision with the reasons 
therefor in writing to the grievant and the Union, 

^;top 4. Arbitration 

if the grievance has not been settled at Step 3. then 
within ten non- holiday work days after receipt of the written decision 
of the President, the grievant or the Union may request arbitration by 
giving notice to that effect, by certified mail, return receipt requested, 
directed to the Pr(>sident or his designee and lo the American Arbitra 
tion Association . An arbitrator shall be selected accordance with 
the Voluntary Labor Arbitration Rules of the American Arbitration 
Association. The Voluntary Labor Arbitration Rules shall apply to 
arbitration procedures. The arbitrator shall have the power and 
obligation to subpoona ail records upon written demand of the grievant. 

15 
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7 0 Anythini? hcroinahovc to tho contrary nptwiih 

■ \ 

..tandinw' . (;<) if any griovaniv aitVcts morr than one cmployoo oi- 
ls to t>^' inittatod durink^ the lasi four w<>i;ks of somostcr or iri ^ ', 
nv^stcT prior to un cj^ploy o..'s vacation . Iho Union i^ay initiatf su^M 
^rriovanc-c at Stop 2 or Stop 3 of the K^'iovuncc proorduro. tlu-roby 
<>.\pt'dilihg tho process . ^ 

Tho foPs and oxponsos of the American Arbitration Associ ^ 
..tion and the arbitrator shall be borne equally by tho p«a'tios . , '• 

4 

The award pf an arbitrator hereunder shall bo final . con- 
<..lusive and binding upon the Institute , the Union and the employer . 

Ihc arbitrator shall have jurisdiction only over disputes 

I 

arising out of grievances as defined in this /^rticlo and in no evont 

i ■ 

shall have the authority- to add to. subtract from . modify or amend ^ 
the provisions of this Agreement . A final decision or award of the ^ 
arbitrator shall be made within thirty non-holiday work days after * . 

the closing of the hearing. Such decision shall be binding upon tho 
linion. the Administration and the faculty members affected thereby . 
The Administration and tho Union agree that all arbitration award.s 
shall be complied with fully and immediately , 



\ 
\ 
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ARTICLK Vni 

iNTi:ui)t:tM. Ni )t:Nci-: and communication - 

Thn Institute rocogiii7.es that tho variety and complexity ul 
the tasks Rcrformod by it arc best accomplished by continiUng coiti 
municatioh and consultation with a lull opportunity for exploration 
of all points ol" view among members of the. Pratt 'Community . to the 
j'Xtcnt .T|)propriatc and practicable. 



I 

/ 

/ 
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Thf ttMm.s aiul comlitions ol i-mi>loymiMil sot lortli in tlu ■ 
A^n-ooniont shall g.^vcrn th*: .M-iationships hi-tw/--n th.- Fmployrr 
and Xhv l.mpIoy.M.«: ooviva'l.y it ..ud im doviation irom ov modni 
ation.nl s.-.urnorn..-, ;.n«J conditions ol employ m. nt shall h-pormi-; 
Mblo. llowovor. if prior to this Colh-tivo Bargaining Agroon.-iit 
:tu.ro n pa'^t praotico gmrrally in pHVot throughout tho Institut 
vNMich ua> Mil in eflrct -.t tne dat/^oi^i^nAgroomont and not ^ 
.pr.cilicalt^ moditi<Mi by this Agrccmont. and widen providrd" moro 
lavorabh- torms ol cmploym^-nt tor Hmployocs, iucliidi^ng in<>mb.M-s 
ol itu- bargaining unit, thrn str^.-h morr favorablo irrms and condi 
lions shall continuo:* provided, further, that any question as to 
whether specific term or practice was in general effect shall bQ 
^.ubjpct to the grievance and arbitration provisions hereof. 
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In the event <iny provision of this Agroomont, in whole or 
in part, is declared to be illegal, void or invalit} by any court ol ' 
competent jurisdiction, all ol" the other torms. coiiditions and pro 
visions of this Agreement sh(Uf remain in full force and e{f«jet to the 
same (extent as if that provision had nc^^^ecr^incorporated in this 
Agreement, and in such event the remainder of this Agreement shall 
continue to bo bindirtg upon the parties hereto. 



4C 
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ARTlCO:-XK o 
S UCCHSSOR 

In the cv<^nt the Institute is transferred , .sold . assigned . 
tc. . the terms and conditicmS of this Agreement shall remain in 
tfoct during the lite of thts Agreement. 



\ 
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ARTICLK Xil 

< 

UNION AHMINI STRATION TIMH 
— t-t-- — 

12 . 1 The Chairman of the Union Chapter at the Institute 
shall teach the standard load for his Department but shall bo re- 
lieved /rem his non-teaching duties yithout loss of compensation 
or status . 



is in 



( ■ 



12.2' During the last semester in which this Agreement , 
9ffcct, the Institute shall release up to five members of the 
union Chapter's Negotiating Committee from their non-teaching . 
rcsponsibilitcs without loss of compensation or status . 

12.3 The members who cbnstitute the Uhi6n Chapter n ^ 
Negotiating Committee, as well as the Union Chapter Chairman, 

shall be made known to the Administration no later than six weeks 

prior to the beginning of the semester Cor which the reduction is 

i 

requested . 

\ 

I 

12.4 During the term this Agreement , the Union shall 
designato three of its bargaining unit members, who may be part time or 
full-time faeulty . to handle grievances, eaeh of whom shall have a re- 
duction of one-quarter of a full-time teaehing load . Such reduction 

in teaching load shall be without loss of compensation or status . 
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ARTICLE XIII 

i:nion activity, visitation and bull etin boards 

13.1 No cmployoc shall engage in any Unibn activity , 
including the distribution of literature, which could interfere with 
the performance of work during his working time or in working 
arca.'^ of Iho Institute at any time except as may be provided for herein. 

13 .2 A representative of the Union shall have reasonable 
aoco.sjj to the Institute for the purpose of conferring with Administra- 
tion. Union delcgalos or Union employees and for the purpose of 
administering this Agreement. Sucl^ conferences shall not interfere 
with the operation of the 1 restitute. 

13.3 The Administration shall provide space on existent 
bulletin boards which shall be used for the purpose of posting proper 
Union notices . ' n > 

13.4. The Administration shall make available to the Union 
an office . furnished with the usual office equipment , including a 
desk, chairs, filing cabinet; typewriter and telephone (for campus 
and local use within the area code) . 

V 

13.5 The Union chaptcr'at the Institute shall be permitted 
reasonable use of appropriate Institute facilities for its meetings 
upon proper notice to and approval of availability, of space, provided. 
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however, tjiut Xhc use shall not interfere with the Institute business 
or instruction. 

13.6 T}k: Union shall b« permitted the roasonable use 
for Union Chapter purposes of copying, duplication and roproduc 
tion services on the isamc basis that these services are available to 
other groups and organiJ^ations . 
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INSTITUTE FACIUTIKS 

14.1 .A joint I'nion AdminiKtrHtion Committi^c shall b<; 
ostablishorl to analyzo and make recommendations to tl)c Doan of 
oach School or other clo.signeo of the B6ard of Trustees concornin^c 
office spaco and facility uiilization. The Comniittee will also roceivo 
and evaluate complaints concerning the maintenance and repair of me 
immediate teaching environm<!nt and its equipment where repeatedly 
no^lecled. 

14.2 The Administration shall provide adequate secre- 
tarial and clerical assi.slance. to all departmcnt.s and areas . including 
the library for Institute purposes. 

14.3 The Administration shall provide a suitable faculty 
lounge and kitchen for the exclusive use of the faculty and their guc'st/. 
It shall bu iockablc with a key to be niade available to all faculty members 

14.4 iho Administration shall continue to provide parking 
privileges, unless n.-nderod impossible by construction requirements.^ 
at no more than double the present parking fee. 

14 .5 The Administration shall continue to provide a dining 

I 

room for the faculty and staff of the Institute separate from other dining 
areas 

* 14 . G Reasonable effort will be made to provide adequate 

office space for faculty members . • 

-20- 
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ARTICLK XV „. ..,.„, Mr 

■ BESl m MIMLE 

ACADKMIC RANK 



15.1 'iho. noiidv.nnr rank lor fulMimo lacully members 
shall ho Protossor. Associalo Proiossor. Assistant Professor an<l 
Instructor . 

15.2 The academic rank tor part-time faculty mcmboi-s" 
.shall b, Acljunc't Professor, Adjunct Associate Professor. Adjunct 
Assistant Professor and Adjunct Instructor . and where appropriate 
Visiting Protossor. Visiting Associate Profossor. Visiting Assistant 
,.ro(V.sso.. an<l Visiting Instructor . The title of L.cturor shall continue 
to he used in the Graduat.. School of Library and Information Science 
,0 cover all part-time fkculty together with an indication of the highesj 
rank of such faculty member. A letter t^iat identifie^each part-time 
faculty member and their actual rank from the aboye-deslgnated ranks 
with their salary schedule shall be sent to said {irt-time faculty member 
and a copy shall be placed on file with the Union at the start of each 
semester . , 

15.3 The Library is an academic faculty of the Institute. 
Professional librarians shall have academic rank and shall enjoy all 
,he right, and privileges granted faculty members in the other units 
ol the Institute. 
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ART1CL1-: XVi 

16.1 Thf; I'liion rocogni'/fs and aecnpts the •uithority "i 
Iho Hoard oi/iTurilocs actir.ff in ail multors conoerning appointmcril , 
reappointment. promotUv.. iwu- trntirc. 

1U.2 At tho s<:mo lime, in an acadcmi.: communitv • th- ■ • 
matters of appointment, reappointment, promotion and tenure, irmst 
have input at tho point of closest contact with the faculty members 
individually affected. Accordingly . the Chairman of each Department 
shall receive written recommendations in all of^thcse matters from tho 
Departmental faculty and any other members of the Institute communitv 
who may be affected by these matters which shall include advice as to 
standards for eligibility . fitness and evaluation. The faculty in each 
Department and/or Area and in the Library shall set up such procedures 
as they deem appropriate to effectuate the foregoing . 

16.3 l-valuation reports and recommendations concerning 
reappointment, promotion and/or tenure . as set forth in Article 16.2 
above, shall be in writing and shall be forwarded to the Chairman 
and/or Area Head . The Chairman and/or Area Head shall add his or 
her bommcnts and copies of these evaluation reports, recommendation^ 
and comments shall be given to the individual ficulty member involved 
who shall have the opportunity to append or affix his or her comnu nt. . 
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Thoso ,.ocun,ni«n.laUons will '.hon h,- .icrwardcd to ihc 1; an oi the S.hucl 
nr r.unilty or Ww. l.ihrnrinn . who shall mid nis .:otPm<Mas . with .-opi.-. 
t,. th.. iiulivMlu .1 i.KMiity nwn.h.T iMV-lvod. 'rhos<- m.om.m.ndotions 
will thon be forward-(i to Ih.- <'nA'<.st or such othrr academic adnnnu. 
trativ.-.olli.- r as may bo d.-sicnab.d by tho Hoard ot 1 rustrcs . lor 
n-vicw and recommendation Wiib .:opies to Ihc individua; ta..Mili.^- i...-n.b..r 
involv.-d. Final dot<'rmH,ati...n is by tin- rxpres.ed approval of the V.ouvd 
of '1 rusieos . R.'View and determination shall al.^o take into ac.-uunt 
onroilm.>nt trends . di^^iributioii and budgetary consideration's. DiftcT- 

cnec; between the r ommendations mad(> and final determination avv 

Xn be eleurly statr-d in Writin^^ setting forth the reasons for the dctormin 



ation 



1 1. . 4 Non tenured fa.:ulty m.'mb-^rs si\all be advised in 
writihg Hi th.' time u\- appointiKuU 6f the procedures employed by the 
re.spo<:tivc Departm.^nt. School. Faculty ur Library. The faculty member 
shall be .idvised by the Dr-pariment Chairman of thf time when recom 
mendalions affe.;ting his reappointment . promotion . and/or tenure arc to 
be made by the Department Faculty . Head and Ucan . and he shall be given 
a reas<;ntible opportunity to .'submit such material as he beliPre.s Will bo 
helpful to an adoquate consideration of his circumstances. 

16.5 All regular appointments shall be on an annual basis 
with annual compensation except that part-time faculty members who 

27 

-23- 



ERIC 



BEST copy AVMlABtE 

tcaeli o»1.v:j>iu' soinosior or. tvimvsyv oacl} aeaci<»mic yom shall hi.' 
appointt .'l on a««lin*>stor <»r.ininostoj' basis. 

1 o: (' i-or tu)ii J^nur<fti Jat-ulty mombnrs . no oiio shall bo . 
<\om< <\ roappnintrn.'nt for profc'ssionai inoompntonco unless ho lyi. 
l,o..n rv ilUMKul and two out of thrr-r. .sui»ocssivc somosior or lriiPnt;ior 
.-vuluations aro negative, oxoopt thai lor faculty momb.TS in initial 
appointmonls .mip somcst.M- or trimostVr .^valuation may be sufficionl , 

16.7 '1 ho doeision not reappoint on the basis of negative 
icaohlni^ t;valuations must bo comTnunioated to tho person affected 
in writing. Thosn holding f\iU-timc appointmonls must bo notified 
not lator than March 1 . before the completion of the fi]-st full year of 
service . nof latc^r* than U^^^embc.r 1 of the second year of service . 
Non- tenured facult>' members with two or more years of service shall, 
be notified prior to the end of the .spHng semester or trimester that 
during^thejollowing acadomic year they*^shall be on terminal appoint- 
ment. Such notice shall be given as early as possible. 

16.8 'Ihe hislituto will tiotify the non-tenured faculty 
,nomb.«r in writing of his roappointment prior to the end of the spring 
sPMie.u. r or trin.esler lor full- time .ippointmenls . by December I 
lor non tenured part- lime reappoinlments (subject to sufficiency 
r,t enrollments in the succeeding Spring semester, and by April 15 
for non-tonurcd part-lime rcappointmoiits (subject lo .sutfienoy of 
onrollmont) in tho succoodingFall scmestor. 

-24- 
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16.9 * Notification of promotion in rank and /or granting 
of tenure shalt be in writing prioi!' to the end of the spring semester 
or trimester. • Notification of the denial of promotion or tenure shall 
o.- made in writing prior to the end of the spring semester or trimester 
with the reasons clearly set forth . ^ 

16 : 10 Any determination which is arbitrary , capricious , 
or discriminatory shall be subject to the grievance procedure . 



16 . 11 Recognizing the desirability of receiving input 
from the faculty with respect to the appointments of academic Chair- 
rr.en 'and Deans . the Provost will receive in writing timely and appro- 
priate recommendations from faculty members . 



29 

-25- y 



i 

ARTICLE XVU - 

■■■ \ 
CLASS SIZE 

t 

17 . 1 The Chairman of each Department by February 15th 

of each year shall receive recommendations from the Department ■ J • i 

faculty and other members of the Institute community concerning 

all matters of class size and shall forward them with his or her^omments 

to the Dean Of the School for his or her review , recommendations and 

submission in turn to the academic administrative officer designated 

by the Board . These recommendations shall be advisory only and 

final determination shall rest with the aforementioried academic 

administrative officer . 

17.2 Any change in existing class sizes shall be consis- 
tent with the objectives of preserving an atmosphere conducive to 
effective teaching and learning and achieving efficiency. 

17.3 The faculty of the Department shall be given the 
reasons for any change . 
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ARTICLE XVIII 
ADMINiSTRATIO^ Rlbtyr»-AND OBLIGATIONS ' 

w 

i 

18.1 All the rights, powers, discretion, authority and 
prerogatives possessed by the Ihstituto prior to the execution of 
this Agreement, whrili< r exorcised or not, are retained by and ar<> 
to remain exclusive with the Institute, except as expressly limited 
herein . 

18.2 Nothing in this Article nor this contract is intended 
to preclude the continued participation of members of the Union or 

of the faculty in all phases of Institute operation , including governance 
and the Administration reserves the right to consult with the Union , 
its members and members of the faculty in that connection . 
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PERSONNEL FILUS 



1') . 1 All duta pertaining to tho cmpluynti-ni ol Ihi; iiM-n.b. i s 
.1 this unit shall bo placrd in u central porsonnt.-l Hh: within 'he i'lti^ • 
o. tho adminiiUrrttivo oilu.-er designated by the Adininisti-tion . i Mis 
duta shall include the Uburil pre-employni.-nt matcrifilb i>ueh as n.^.-. 
iranscripts . letters ol application, curriculum vita, '.v-tlua^un ;..puit... 
co/respondence and copies of materials reflecting proL s.Mon.. a v i.-p 
mi.-nt and achieven.iMils . 

19 .2 Each member of the bargaining unit shall \jc in:'.! ii.cU 
when material ^ placed in his or her file and shall have the ri^vhi w 
append or affix his cfrnmi^nts to the file. 

19.3 I'pon n>:iM..i!abh' notice, no longer ihan fo, t\ - '-i-it 
hours, a member of tbe bargaining unit (in the company o: his or he- 
Union ruprescntativi- if Ik- or she so wishes) may uispoct hiii or i-. v 
tile and secure copies ol .my materials therein. The file may ..m. 
open to duly authorised p.^-sonnel whu are charged wan rcvpotis-biiuy 
in the areas of evaluatior«. . pi'umution . tenure and rcappointnu-m 

19.4 No other personnel file shall be maintained by thv 
Institut*' covering members of the bargaining unit. 
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ARTICLE XX 
WORKLOAD 

20 . 1 The unit of faculty workload is the contact hour . 

A contact hour is a clock-hour period during which the faculty member 
is in lecture, studio, workshop, laboratory or any equivalent as moy 
be stated in this Article . * ^ 

20 .2 A full-time teaching load shall consist of the following 
contact hours in the Fall and Spring semesters or trimesters . 

V 

(a) In the School of Architecture: 

(i) 16 contact hours of studio or 12 contact 

hours of lecture; 

(ii) in the G.raduate Division of the School 

of Architecture - thre6- fourths of the above undergraduate workload 

<• 

(b) In the School of Art and Design: 

(i) t5 contact hours of studio or 12 contact 

hours of lecture; 

(ii) in the Graduate Division of the School of 
Art and Design - 9 contact hours , with four to eight thesis students 
equalling one class section or three contact hours . 

(c) In the School of Engineering and in the School 
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of Science: 12 contact hours of lecture; 15 coptact hours of laboratory; 
3 contact hours of lecture and 12 contact hours df laboratory . Any 
other combination of lecture nnd laboratory contact hours shall be 
linutcd to the following: the number of lecture contact hours plus 
eight-tenths of the number of laboratory contact hours sh<Jll not ex- 
ceed 12 contact hours. 

(d) In the Graduate' School of Library and Information 
Science: 6 contact hours . 
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(c) In the School of Liberal Studies: 

(i) 12 contact hours; 

(ii) For all Freshman English courses (English 
101 . 103, 209, 210. 211) courses in which the students' writing 
load is very heavy and courses for which the instructor schedules 
two conference hours wookly per class in addition to his normal olfico 
hours, the instructor will receive 4 contact hours credit per class 
rather than three-contact- hours schedule normally accorded a thr«G 

t 

credit course; 

(iii) Physical Education - 15 contact hours. 
For coaching (including the presence at games): 2 contact hours 
shall equal one contact hour for the purpose of calculating the total 

number of contact hours. 

(iv) For Graduate courHcs - three-fourths 



of the Undergraduate workload (9) 
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(f) In the School of Professional Studies: 12 contact . 
hours of lecture or 15 contact hours of laboratory . 

(g) The Library: 

(i) Work week - professional librarians shall 
have a thirty-five houi work week when classes are in session during 
ih« Fail and Spring semesters . The hours worked shall be Monday 
through Friday (9 ^.m. to 5 p.m.) in each week and may include 

duty on not more than one weekday evening (Monday through Thursday) 
for public service librarians who shall work from 1 p.m . to 9 p .m . 
on that workday. From the last day of classes of the Spring semester 
until the beginning of classes in the Fall semester and during the spring 
and winter recesses, between the Fall and Spring semesters or trimesters . 
and/or intersession , they shall work a thirty hour week . The hours 
worked shall be Monday through Friday 9a.m. to 4p.m. 

(ii) Vacation - Jiibrarians whb are employed 

at the Institute for one year but less than five years shall have a vaca- 
tion of twenty- two working days . For service at the Institute in excess 
of five years , they shall have an additional ten working days vacation; 

(iii) Holidays - Librarians shall have the normal 
Institute holidays (ten (10) days); two (2) days during the period 
December 21 and the 31st of December, and two (2) days during the 
Spring recess , for a total of four (4) days; and four (4) discretionary 
days. 
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(iv) yo moei the needs of the Library and the 
professional devulopinimt of the individual librarian . the prpfessional 
librarians shall be gr.u:tcd tine to attend professional conferences and 
meetings . In addition, .^ici professional librarian may take off two pro- 
fessional days at ihc pr:)f.-.sional librarian's option at reasonable times 
between Sopten.l. - 1 .irr'. ^•.u••.lKt 31 

(h) Admir s-rators Teaching Workload: 

(i) 1 luj Librarian, Deans and non-academio 
Administrators m..y t-.v!- r.Mximurr- of three contact hours per semester; 

■ • 'i !\o Di^'ir^ion Hcnds or Division Chairmen 
may teach a rroxir. wr.. v. orkload consisting of no more than one- half 
of the maximum tuil-timo workload for tliat Division or School; 

(iii) The Dcpartm<-nt Chairman , Dcpurlmont 
Head or equival'n l nry loa::h a maximum workload consisting of no 
more than throe-fourths of the maximum full -time workload lor that 
Department . 

Where a Doparfmcnl is as large in tonns 
of faculty member:. ^.^ V.,r. equivalent number of fa<:ulty members undor 
Deans or Heads ol ---isioa.^. Uie C-.r-lrman ot r,uch a Department shall 
teach no more i)u::i on«;-lrMr of the full-time workload for that Uupm tmrnt 

Any d'jviation fic:a thcht.- stat'dards si.-iU 
Le made only by mutual consent of the Administrutiun and the I'nion. 
•vhich shall not b<? unreasonably withheld . 



36 

32- 



BEST COPY WWW 

(j) A member of tho faculty teaching in more than 
ono School shall receive workload credit* for the School ift which the 
course is ottered, e. g. . if an Engineering School faculty member 
teaches n 4-hour studio in The School of Architecture, he shall be deemed 
to have fulfilled 251 of his full-time teaching load; the addition of 9 hours * 
of lecture in the School of Engineering would then constitute a full- time 
teaching workload for such faculty member (9/12 - 75%) . 

20.3 A full-time faculty member shall not be required to 
teach mor.) than a full-time teaching load as provided in Subparagraph 
20 .2 above. A r.duced teaching load in the form of equivalent contact 
hours shall be made without loss of pay for unusually heavy non- 
teaching assignments, creative work such as research, art or literature, 
and other academically or professionally related activities consistent 
with the goals ot the Institute. The amount of the reduction shall be 
approved by the faculty member's Dean with the concurrence of the 
academic administrative officer as the Board shall designate, upon 
the rffCommondHtion of the Department Chairman and the consent of 
th«> f iculr>- memb.T involvrd. In the ovont of any disagreement be- 
twoefi ov among theso pt»rties . thf designated aoadrmic administrative 
ottio»>r .shall make the decision. 

20.4 A faculty member shall have at least one day a week 
(Monday through Friday) free from assigned duties to pursue his or' 
her professional development. Wherever practicable, the class schedule 
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of the faculty member shall bo. compacl, uHjnny bo oonsistciU with 

\ 

student needs . Scheduling shall involve consultation with the faculty 
member concerned . Faculty members shall be available whenever 
necessary and practicable for consultation on educational and pro- 
fessional matters . 

20 . 5 A faculty member shall not have more than four 
(4) different course preparations during a semester and shall not 

be assigned more than one (10 new^ course preparation per semester. 
A course preparation is defined as a distinctly separate offering 
assigne(i to a specific catalogue course number . 

20 .6 A faculty member is expected to have one hour of 
posted office hours for each three contact hours of assigned teaching 
to a maximum of four (4) office hours per week , except for faculty 
members with only studio assignments for whom the maximum office 
hours shall be three per week. Office hnurs as defined in this contract 
may be held in off- campus locations such as studios or other pro- 
fessional work areas with the mutual concurrence of both students 

and faculty members . Prior notice of such arrangements shall be 
given to the appropriate Department Chairman . The faculty member 
is responsible for being present in the studio or professional work 
area during the hours indicated . 

20 . 7 The maximum number of students assigned to faculty 



members shall be no more than 150 per semester except that any 
number in excess of 150 shall be agreed upon by tK^arties as soon 
as the problem arises, or the maximum shall remain at 150. 

20.8 (a) No provision in this Article is meant to prevent ^ 
a full-time faculty member from accepting additional part-time employ- 
ment at Pratt Institute . However , no full-time faculty member may 
accept or be assigned such part-time employmem if he does not have 
a full-time workload as hereinabove defined. 

(b) Additional p&rt-time employment of full-time 
faculty shall be based upon academic competence and accumulated 
seniority . In the event that individuals of equal competence apply 
for such employment , seniroity shall prevail . 
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ARTICLE XXI 



PART-TIME FACULTY 



21.1 Existing part-time faculty: 

(a) Part-time faculty who have served more than 
a total of ten semesters before September 1972. 

(i) Adjunct faculty members in this category 
shall havo been deemed professionally competent and shall have been 
given a Certificate of Continuous Employment and have adjunct titles . 

(ii) Such I'aculty members shall have the 
opportunity to indicate whether or not they desire a mll-tfmv. position 
at Pratt Institute. If they wish a full-time position, the Institute is 
obligated to offer such full-time positions within their field of compe- 
tence if such openings exist . In such case, adjunct faculty will be 
given the fuUnimc rank which they held as part-time faculty members . 
Ponding availability of such positions, these individuals shall remain 
as part-time faculty members. If they do not wish a full-time position . 
they shall continue as part-time faculty members. 

(b) Part-time faculty members who have served a 
total of ton semesters or less before September 1972 and who have 
adjunct titles: 



• \ 

v - 
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(i) S<'rvi(;o prior to Soptombor 1972 will 
oount toward the ton soinestcr probationary period required lor the 
Certifica^p. of Continuous Kmployment. 

(ii) Such faculty members shall be subject 
to the following evaluation procedure: 

A . V.ixch somofitor those individuals 
will br: evaluated as to whether f " not they meet the departmental 
standards of professional competence as teachers . If two out of three 
semester evaluations are negative, they will not be reappointed. 
Evaluation reports shall be in writing with copies given to,the indivi- 
dual faculty member who shall have the opportunity to append or affix 
his comments . 

B . Subject to the provisions of Article XVI , 
upon th'; f:onipl»:tion of ten s( ..'stors of omploymont and reappoinlmont 
beginning with thf; Kail H<:mostcr of 1972 or thereafter , faculty mombors 
in this category shall be given a Certificate of Continuous employment 
and '-hall be subject to the provisions of Paragraph 21.1 (a) (ii) . 
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21.2 ' Part-time adjunct faculty members hirod.af tcr 

S'.'ptninlior , 1972. 

(a) Prior to tho oomplctioii of ton somostors of 
,ervicc. faculty members in this category shall make a decision 
as ..o whether or not they wish a full-time position. 

<i) If they do not wish a full-time position 
at-tor the tenth semester, they will not be reappointed to the adjunct 
faculty but may be appointed to the visiting faculty . 

(ii) Subject to the provisions of Article XVI . il 
they wish a full-time position they are to be granted a Certificate of 
continuous Employment and the Instihite is obliged to seek to provide, 
l,ut not to create, n full-time position for them. If sucb full-time posi 
tion is no. immedi,.toly availnblr, they shall be continued os part-time 
adjunct faculty members until atull-time opening exists, 

(b) Kach semester adjunct faculty covered by this 
section will >>e evaluated as to whether or not they meet the depart- 
mental standards of professional competence as teachers . If two out of 
ih.ree semester evaluations are negative, they will not be reappointed. 
KvaUmtion reports shall be in writing with copies given to the individual 
faculty member who shall have the opportunity to append or affix his 
w.*ommcnts . 

42 
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21.3 Promotional opporUinilius shall be available lor 
part tiint! f;i(!ulty mombors in Adjunct ranks: I.e. , Ailjimot Instriu-tor . 

it 

AdjuiK.l A'^sist:»n1 l^rof'-sMOi' , Adjutift A;;.suci;tl<' IM-olcssm* . Ad)ut.. t 
Professor . 

, 21.4 Workload ;iM'.i Assignment lor Adjunct '1 itles . 

(.1) 'i"h«^ inaxiiniun worHloiu.l lor adjunct lacuiu.* 
members ^•hali nut oMct.'od thrt'o • quarters of the lull time workload. 
i:very elfon shall be mad*' to pi-wide adjunul lacuiiy who have c- 
( ortificaie oi corttinuoui einployir.ont with a workload oi three- quartfrs 
oi a full-time workload. 

(b) Scnioi'ity within areas of competence nliaH •' 
govern the assignment of couisoi;. 

(c) Tn»: maxlio'iin ivbr' Inad lor aojunct faculty .sjiall 
Lc three quarters of the full-tim»- workload within a School, cxeopi 
as lollowo. 

\i} I IjndvrpraduatM Stud-'o ccars«^ ')lh r- 

iii^s the muNiniani wor<lo!i(i -^nall bo \1 ;'.-»t iv; r.^^uvs tor udjuu^r 
tnoulty in i^v.. School of Ar^ n 

olTorir.o^^' l^c niaximiiin workloan ir.iail bo Vl oonuict hot>^ .> IV i adjunv* 
incultN' in tho Schools ot Si ioucv . ;;t^.i-^'Oc ring. J\ of .?L-;8umai btu iiob , 
iiid the Graduato S<-hooi oi I.ihrary uiui l/iiormctioti Science. 
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21.5 Visiting CutC(?ory . 



<a) I his catog-oiy is open to itulivi''*uals who ar» 
distinguished practitioners or specialists. 

(i) ! hcy shall teach no more than one hnll 
thp lull- time load, except vvh(.'re Uncl'U'graduate Studio or Lab'^ratory 
tull-tinu' ma.Mnuiins are (ront.u't hcni.'s. a one- half workload r.iay he 
S oonl.iet hours . 

:n) Ix ponding on iheir title, their coirip.-n-^;: 
tion shall paralh.'l thf? coii!p(<i;sation ol the equivalent .uljunet ranks. 

(iii) I hey shall nol be eligible tor a Certificate 
of Continuous Kmpioyinent. 
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ARTICLE XXIl 



SALARIES 



22 . 1 Effective as of September 1 , 1973 , and retroactive 
thereto, full-time faculty who were employed in the 1972-73 academic 
year shall receive an increase in salary for the 1973-74 academic 
year of $290 .00 plus 4% of their 1972-73 salary . Part-time faculty 
members shall receive above their 1972-73 salary a prorata increase 
*.ffoctivc as of and retroactive to September 1 , 1973 » based on full- 
llrrirr inf:rr..;ir MS as set forth above. Any faculty member who has re- 
(;». iv»'d a promotion effective for the academic year 1973-74 shall 
receive as salary for the 1973-74 academic year the higher of either 
the minimum for his or her new rank or the salary received for the 
academic year 1972-73. plus the additions set forth above. 

22.2 Effective September 1, 1974, the faculty member^ 
v/ho won: nmployed in the 1973-74 academic year shall receive an 
increase in salary for the 1974-75 academic year of 6i% of the salary 
m effect for them in the 1973-74 academic year. Any faculty member 
who has received a promotion effective for the academic year 1974-75 
shall receive as salary for the 1974-75 academic year the higher of 
either the minimum for his or her new rank or the salary received 
for the 1973- 74 academic year, plus the addition set forth above. 
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22 . 3 The following minimum salary levels for full-time 
facult>' shall prevail: 

Instructor $10 .000 per annum 

Assistant Professor $12 ,000 per annum 

Associate Professor $14 ,000 per annum 

Professor $l7 ,000 per ^nnum 
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22.4 Minimum salary levels for part-time faculty shall 
bo as computed below: 

(a) Divide the full-time rank rate per annum by 
the total maximum contact hour workload for that particular school 
or deparUnent as appropriate; 

(b) Divide the result by 2 to arrive at the contact 
hour per semester rate; 

(c) For part-time, adjunct and visiting faculty, 
multiply the result of steps (a) and (b) by .75 to achieve final 
minimum per contact hour per semester rate. So, for example, in 
arriving at the above schedules . if 12 is the maximum per semester 
contact hour full-time workload, in the Faculty of Liberal Studies, 
and $12,000 is the minimum full-time salary for an Assistant Professor 
in the Faculty of Liberal Studies . the minimum contact hour per 
semester rate for Adjunct or Visiting Assistant Professor is arrived 
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at as follow^: 

12.000 X .75 = $375. 
12 X 2 

22.5 All full-time faculty who have additional part- time 
employment shall be compensated at the part-time rate, carrying 
with him his full-time rank. He shall be paid the prevailing rate or 
the part-time rninimum for his rank, whichever is greater. 
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ARTICLE XXIII 
SUMMER SESSION 

23 . 1 Instructors tor the various course offerings will 
be recruited from amongst the Pratt Institute Faculty. In the event 
that two or more persons request to teach the same course or section 
who have equal qualifications including experience, seniority based 
on teaching the same course offering in previous Summer School 
sessions shall determine the choice. 

23.2 (a) In the event that no qualified person from within 
the Pratt Faculty makes a request to teach a particular course or 



section, the Dean or his designee may recruit qualified persons 
outside the Pratt Institute faculty . 



above provides for circumstances under which distinguished practi- 
tioners may be invited during the Summer Session to teach elective 
courses which their pre-eminence or special expertise uniquely 
qualifies them to offer . They shall leach no more than a quarter (i) of 
of n fuli«timo soniostor or trimester workload per Summer Session. 



S'.'S^ion shall receive the same rate of compensalfbn they received 



(b) The Visiting Category as outlined in Article 21.5 



23.3 



Salaries: 



(a) Full Time faculty who teach for the Summer 
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in summer Session 1972 or 1973 or his part-time rate, which- 

ever is higher. 

(b) The Full Time faculty part-time rate is defined 

* 

and computed as follows: 

(1) The Full Time faculty member's per annum 
salary divided by two (2x) times the total marimum per semester con- 
tact hour workload tor that particular school or department as appro- 
priate. 75% of that sum is the part-time rate for full time faculty . 
Example: School of Liberal Studies. 12 contact hours per semester 
U the maximum workload.' Assuming an annual salary of $12,480 
divided by 2 times the maximum contact hour workload (2 x 12 = 24) : 

Si2,480 = $520.00. 75% of $520.00 = $390.00 

24 



$390 



would be the per contact hour SElary rate. 



(c) Part Time faculty shaU receive their present 
part-time rate or the rate they received during Summer School 1972 
or 1973 whichever is higher. 

23.4 The Administration agrees that no course or section 
„iU be dropped in a capricious or arbitrary manner. It further agrees 
.hat no course or section will be dropped or cancelled if the income 
rrom student enrollment exceeds the cost of Summer School faculty 
salaries by 50^, within a given school. 
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This means that should the income from student 
enrollments for a given school fall below 50% over the cost of faculty 
salaries, the Dean or his designee shall be free to remedy the financial 
situation by dropping course offerings with lowest enrollments or by 
combining sections as is appropriate . 

23.5 In any event , the Dean or his designee shall be free 
to drop or cancel a course or section if the enrollment is 5 students 
or less except where such courses are a requisite for a degree pro- 
gram or certification or where other minimums have prevailed in the 
past. 

^ It is understood that the requisite courses for degree 

provision would apply only to those students within the last year of 
their program . 

23.6 Upon the recommendation of the appropriate faculty 
member and Dean . any course which does not meet the criteria stip- 
ulated in 23.4 or 23.5 above may be approved by the Provost or his 
designee . The income from student enrollment and faculty salaries 
for such courses shall not oe included in the implementation of 
Articles 23.4 or 23.5 above. 
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ARTICLK XXIV 

FRINGE BENEFITS 

24 . 1 The Institute shall provide to full-time faculty members 
who make application therefor the following fringe benefits: 

(a) Health and Hospitalization 

(i) The Institute shall continue its contract 
with thn Tnaohnr's Insurance and Annuity Association providing 

( ov^;rugc for major medical expenses for faculty , their spouses and 
dependent children . The entire premium will continue to be paid 
by the Institute. 

(ii) The Institute shall provide a Blue Cross/ 
Olue Shield or HIP group contract to the faculty member. T^e full 
:osi of individual or family coverage shall be borne by the insured . 

(iii) During the life of the Agreement, the 
Institute, together "with representatives of the Union, shall entor 
into an investigation of a more comprehensive total health, hospital- 
ization and dental program lor the faculty. 

(b) Lite Insurance 

The Institute shall retain the present plan: 
each m#>mber of the faculty is insured in the amount of one year's 
salary rouiided to the hext thousand dollar figure. 




(c) Disability 

The Institute shall continue to provide a total 
disability plan on a non -contributory basis. The plan becomes 
effective two years from the date' of employment. There shall be 
no minimum age requirement. 

24.2 Retirement / Pension Plan 

The Institute shall continue the present program 
with TIAA (all options: CREF, deferred taxes, etc. , under the present 
plan shall be retained) which shall include the following: 

(a) All participants in this retirement plan shall 
retire on the 30th day of June following the attainment of age 65 
called the "Normal Retirement Age" . Normal Retirement Age may be 
extended on a year to year basis upon request in writing made through 
the designated representative of the Administration to the Board of 
Trustees , and upon Board Approval may be extended on a year to 
year basis for a total of five years . 

(b) Enrollment in the retirement/pension plan is 
mandatory for all full-time faculty over age 30 with two years of 
service. Participation in the plan is optional for full-time faculty 
under age 30 with two years of service. The two year service period 
may be waived by the Board of Trustees . There shall be no wailing 
period for faculty members who have been previously enrolled in 

a TIAA/CREF plan. 

52 

-48- 



(c) The Institute shall continue to contribute to the 
individual faculty member's TIAA/CREF account in an amount equal 
to 10% of the t'aculty member's regular monthly compensation. 

(d) Each faculty member shall contribute 5% of his 
regular monthly compensation except that he or she shall have the 
option of contributing or not contributing 5% of the first $8,000 of 
his or her regular annual salary . 

24 . 3 'I'uiiion Remission and Tuition Plan 

(a) Tuition Remission 

Faculty members , their children and spouses 
shall have free tuition in any regular course of study at the Institute . 

(b) Tuition Plan 

The Institute shall continue to provide tuition 
for children of faculty members enrolled in undergraduate curricula 
a accredited institutions of higher learning in an amount not exceeding 
its own tuition costs or those of the institution chosen by the student 
vvhichovor is the lesser amount. 

(c) Included in the above plans are children of 
deceased members of the Faculty who died in active service in tenure 
status or who had completed at least ten years in the Institute's employ-, 
ment prior to their death , and the children of retired and totally 
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disabled members of the Faculty who were born prior to rctiromont 
or disabiltty . 

24.4 Fringe Benefits for Part-Time Faculty 

The Institute shall provide to Adjunct Faculty momb«rs 
who have received the Certificate of Continuous Employment the follow- 
ing fringe benefits: 

I 

(a) Health and Hospitalization 

(i) The Institute shall continue its contract 
with the Teacher's Insurance and Annuity Association providing cover- 
age for major medical expenses for faculty, their spouses and dependent 
children . The entire premium will continue to be paid by the histilutc; 

(ii) The Institute shaU provide a Blue Cross/ 
Blue Shield or HIP group contract to the faculty member. The full 
cost of individual or family coverage shall be borne by the insured . 

(b) Life Insurance 

The Institute shall retain its present Life Insu^ance 
plan for part-time faculty whereby each eUgible member of the faculty 
shall be insured for $5,000. 

(c) Disability 

The Institute shall continue to provide a total 

disability plan on a non- contributory basis . There shall be no 

minimum age requirement. §4 
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(d) The TIAA/CREF Retirement Pension Plan as 

set forth in 24.2 

24.5 Tuition Benefits for Part Time Faculty 

The Tuition Remission program and the Tuition 
Plan set forth in paragraphs 24.3 (a) and 24.3 (b) above shall be 
available on a pro-rata basis to the spouses and children of the part 
time Adjunct Faculty who have completed ten or more semesters of 
employment . The pro-ration ^r semester shall be based on the 
faculty member's workload in the last preceding semester as against 
a full-time per semester work load in the faculty member's department. 

24.6 Faculty-Staff Housing 

(a) One family housing maintained by the Institute 
for the faculty and the professional or academic administrative staff 
will be offered pref( rentially to the faculty and the professional ad- 
ministrative staff (Deans and Directors) or academic administrative 
staff (Deans and Directors) on a first come, first served basis from 
an open waiting list which shall be a matter of public record . Tliis 
clause shall not be construed to prejudice the rights of any pres.jnt 
occupant. The need for security and maintenance of the Institut 
may continue as an exception to the foregoing . 

(b) All other housing maintained by the Institute 
shall be rented to the faculty and all other Institute employees on a 
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first come . lirst served basis trom an open waiting list which shall 
be a matter of public record. This clause shall not bo construed to 
prejudice the rights of any present occupant. The need for securit>' 
and maintenance of the Institute may continue as an exception to the 
foregoing . 
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ARTICM-: XXV 
LEAVES 



25.1 Leaves of Absence 

Leaves of absence , excepting those for service in 
the armed forces , Vista or the Peace Corps , shall be for a period of 
tim'> not in oxccss of one year. In extraordinary circum.stunces , leaves 

I 

may be oxtcndcd. They shall be without pay . Unless o^ an emergency 
nature, applications for such leave shall be made by October 15th for 
the ensuing Spring semester arid by February 15th for the ensuing Fall 
semester . 

25.2 Sabbatical Leaves 

(a) Sabbatical leave eligibility shall require at 
least six years of continuous service at the Institute. 

Cb) Compensation for sabbatical leave shall be full 
pay for a half year leave and one-half pay for a full year leave . Upon 
roturn. the faculty member shall be reinstated at previous assignmtmt 
uul shall bo eligible for any salary increases that may havr resulted 
during tht? leave period. 

(c) The Institute will grant on an institute-wide 
basis at least seven (7) sabbatical leaves at full pay for one sememster 
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or ono-half pay for two continuous semesters in each year, provided 
b sufficient nurrfbcr of applications are received. Institute- wide 

is defined to mean all eligible members of the Institute community 

/ 

including non-bargaining unit faculty. 

(d) Approval of sabbatical leave will b# granted 
by the Board of Trustees only upon the recommendation of the Pres- 
ident. The President's recommendation shall be based on a review 
of all applications made and submitted to the Deans and forwarded 

to the Provost. The Provost's review shall take into account reasons 
for the leave as stated by the faculty member, the number of previous 
leaves , the allocation of leaves among the various schools and academic 
professional disciplines . and the benefit of such leaves to the individual 
and the Institute. 

(e) No request for leave may be discriminated 
against becausr? it asks for a semester leave at full pay as opposed 
to a year Icavo at half pay . 

25.3 Maternity Leave 

(a) A faculty member who is pregnant shall bo 
pprmitled lo work as long as hor physician certifies as to her 
ability to carry out hor academic responsibilities. 

(b ) Maternit>' leaves shall extend lor a period of 
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timr until th<' iactilty mombtii* is def»mo<l physically fit to return to 

work and c-.m carry out hor academic responsibilities. 

(c) Maternity leave may bo extended for .an addi- 
tional year and may bo turthor extended to the start of a .subsequent 
Fall or Spring semester or trimester. Time out on mutrirnity h^nvo 
shall not hv construed as service for the purpose of accumulating 
sei'vice time lor tenure or sabbatical leaves. 

(d) A member of the faculty requesting maternitx- 
If av« shall roccivc one month'.s salary following the date when the 
loave period begins . 

(e) Maternity leave except for Section (d) shall b( 
without pay . Upon return, tlie laculty member shall be reinstated 
at her previous assignment and shall be eligible for any salary in- 
creases that may have resulted during the leave period . 

(f) The above shall apply lo full time and pai l 

tim«^ faculty , 

25.4 Sick Leave 

(a) Kuli- ti;nc r ieull> in«!iTibcrs siiali he eutitl'd t<> 
.•>ick leave at lull pay for one cahjndai- n)cjfith in each academic vt-ar 
lor the first two yeari. of omploymi-nt . .Shmikl Mtiy illness n- injury 
exl.Mid beyond such accumulated h-avc. the matter will be brought 
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tt tho attention ot the Administration ami the Union rcprosontativc- 
who will .'on^^idor oxtohsion of such leave at full pay on an indivirlual 

(h) Full-time faculty members after two years of 
employment shall be entitled to sick leave at full pay . If after one 
month ot »n illness or injury n»edical prognosis indicates a permant-nt 
inability to return to lull service, such an individual shall b.: ciWiMMid 
by disabilit>^ under Article 24. 1 (c) following six months at full pay . 

(c) Part- time faculty members shall be ontitilf^<J to 
three-quarters of a month's sick leave at their regular rates for r-ach 
academic year of employment until such individuals achieve a ('ertiii 

9* 

jdte of Continuous Kmployment. At that time, the provisions of the 
second sentence of 25.4 (b) above shall apply . 
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ARTICLi: XXVI 



TENUrai 



26 . 1 Academic freedom and economic security are 
nooessary for the success of the Institute in fulfilling its obligations 
to its students iind to society . 

26 .2 "Tenure" shall mean the right of a person to hold 
his position until retirement during efficient and competent service. 
:\f)'\ not to b': nirnovcd or siisixirirtod ()X(?cpt for causo . 

26 .3 All members of the permanent full-time faculty and 
part-time faculty having Certificate of Continuous Employment shall 
havctonuro. 



26 .4 Subject to the provisions of Article XVI , full-time 
faculty members who have served in a continuous manner for a pro- 
bationary pnriod of five (5) years shall be reappointed for a sixth 
yrrar with t»!nur<; or shall ro(;oivo a ttirminal contract. Persons 
initially appointed to Professorial ranks (ranks above Instructor) 
may havo the probationary period reduced, except that two years of 
sntistactoi y sorvioo at the Institute must bo completed before tenure 
takes effect. I-ach two years of prior full-time faculty service at an 
accredited college or university shall be credited as the equivalent 
of one year full-time service at Pratt Institute for purposes of eligibility 
tor tenure to a maximum of two years full-time service at Pratt. 
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26 . 5 Subject to the provisions of Article XVI , part- 
\\m*i laculty who hold adjunct titles and who have served a total 

ol ten serrif'stcrs and have been appointed for an eleventh semester 
or more, be^nning with the Fall semester of 1972 shall be deemed 
to be professionally competent and shall be given a Certificate of 
Contintjous Employment . 

26 . 6 Where the service of a member of the faculty is 
interrupted by reason of absence because of a leave duly granted 
by the Board of Trustees , the period of creditable service immedi- 
ately preceding such leave shall be counted in computing the years 
of continuous service required to confer tenure . 

{. 

26 . 7 Nothing herein shall be construed as conferring 
tenure in administrative positions . Appointments to or removal from 
such positions, however, shall not deprive the person so appointed 
or removed of tenure in the highest academic rank held with tenure 
prior to his appointment to such office or conjointly with such office , 

; / 

nor shall such appointment or the holding of such position or {fiQ 
removal from such position deprive any person of service credit 
toward the achievement of tenure under the provisions of this 
Article . 

26.8 Neither tenure as conferred through the operation 
of this Agreement nor the period requisite for tne achievement of 

62 

O -58- 

ERIC 



tenure shall be affected by promotion , or by change of rank , except 
that a person upon whom tenure is conferred through the operation 
of this Agreement and who may be promoted, or whose rank may be 
changed , shall have tenure in his new rank . 

26.9 Each person upon whom tenure is conferred shall 
bo so notifir.-fl in writirjfr. 

26 . 10 Nothing in this Article shall be construed as deny- 
ing tenure to faculty members currently having tenure. 

26.11 Whenever a department Chairman or Dean has 
evidence of deterioration of a tenured faculty member's competence 
or adherence to duty , an evaluation of his total performance shall 
be effectuated. 

26.12 Torminutioii Inr Cause 

(a) Faculty members having tenure shall not be 
removed or suspended except for adequate causr which shall include: 
(i) incompotont service; and (ii) neglpct of duty. 

0>) Removal or suspension of a person on tentaro 
shall requiro service of written charges and may be taken up as ti 
grievance directly at Step 2 of the grievance procedure under this 
Agreement within thirty (30) days of removal or suspension. The 
person so charged shall be on a pay status pending the outcome of 
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the proceedings affecting his/her tenure. The fees and cxpens(»s 
of the American Arbitration Association and the Arbitrator shall 
be borne by the Institute . 

26.13 Lay-off Transfer — Financial Exigency 

(a) There shall be no lay-offs or notice of lay-off.s 
of tenurorl faculty oxccpt in the case of Institute-wide financial exi- 
gency as fJ<;fin<.-d in Artioh* 26. 13 ((?). 

(b) During the period of this Agreement, in the 
event of serious problems of enrollment in any academic areas , 
tenured faculty may be transferred to other areas in related fields 

ot instruction . It is incumbent upon such faculty members to engage 
in such retraining and/or professional development as is reasonable 
and necessary to teach effectively in the related fields . Such trans- 
fers .shuJl bn mado in order of seniority with dun regard to professional 
compol'.-nc': with Ihr oor». '.iUntion of the faculty m<?m!)or i*oncorii«'ti . 

(c) In the event any member of the tenured faculty 
cannot be retrained as provided in Subptiragraph (b) of this Article, 
or there is no area in a related field of instruction to which he may 
be transferred, he shall be placed in a suitable non-academic posi- 
tion in the Institute without loss of his tenured faculty status. 

* 

(d) Only if the financial problems of the Institute 
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cannot be resolved by the operation of the provisions of Article 
XXVII and Subparagraph 26.13 (b) and (c) because of the severity 
and extent of the Institute's financial exigency as defined in Artich? 
26.13 (e) . tenured faculty may be laid off after non-tenured 
faculty in the following sequence: (1) tenured part-time faculty ; 
the (2) tenured full- time faculty , in accordance with scniorit>' with- 
in areas of competence dating from the original date of employment. 
In every instance of lay-off in the case of financial exigency ♦ the 
tenured faculty member concerned shall be notified prior to the end 
of the Spring semester or trimester that during the following academic 
year he will be on a terminal appointment. Such notice shall be given 
as early as possible. The Institute will make every effort to place 
laid-off faculty members in other suitable positions and the laid-off 
faculty member shall be placed on a preferential rehiring list for 
three years for vacancies in their areas of competence with those 
having greater seniority having prior claim to a position . Such 
individuals rehired shall bo compensated at a salary no less than that 
last received at the Institute plus any increases that may have accrued 
during their absence . 

(e) Financial exigency must be demonstrably bona 
fide and fully explained and documented to the faculty to the effect 
that unless the Institute effectuates the inherent economies , the 
viability of Pratt Institute is endangered . 
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(f) A llegHtinns of arbitrarinoss, discrimination 
'>r capriciousnc'ss in connoction with the operation of Article 26.13 
shall be subject to the grievance procedure. 
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I^A V on- S AN I ) ! r. I : NATION ( )[' NON TKNt.'RK f) KAf f V 

27.1 Luy-ofl''; of Hd: t'.Ti!ir<?<l fac^Jlty inombcrs may h:- 
olfeotuated by the Institute only f<»r tiie lollovving reasons: 

(a) Insuffir'ionl vMiroUmnnt, or 

(b .) Boru; fido di-'roniinuuncc of a departmnnl 
or program of instruction, or 

(c) Financial exigency . Financial exigency 
must be demonstrably bona fide and fully explained and documenttKl 
to the Institute faculty to the effect that unless the Institute effectvf^tes 
the inherent economies the viability of Pratt Institute is endangered. 

^ * 27.2 Non-tenured, part-time faculty members shall be 

laid-off prior to non -tenured full-time faculty members. Lay-offs 
then shall be governed by an order of separation involving cumula- 
tive seniority . Laid-off personnel shall be placed , wiihin areas of 
competence . on a preferential rehiring list for three '(3) years . 
Re-employment shall be based upon cumulative seniority within 
areas of competence . 



27.3 (a) Notice of lay-off of full-time faculty shall be 
no later than March 1st prior to the completion of the first year of 
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service and December 1st prior to the completion of the second yaw 
ot service . 

(b) Faculty members with more than two years 
of service will be notified prior to the end of the Spring semestrr 
or trimester that during the following academic year they shall bo 
on a terminal appointment . Such notice shall bo given as early as 
possible. 

(c) Normally where practicable, those holding 
part-time appointments must be. notified no later than December, 
prior to the Christmas recess, with respect to an appointment in 
the succeeding Spring semester and no later than May 15th with 
respect to an appointment in the succeeding Fall semester . 

27.4 In the event of lay-off or termination tha faculty 
member shall be given the reasons. 

27 .5 N'on-tcnurod faculty members shall not be removed 
suspended or terminated, during the period of their appointment 
except for adequate cause which shall include (a) incompetent 
ser\''ice ajid (b) neglect of duty. 
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ARTlCLi: XXVIII 
NO STRIKKS - NO LOCKOUTS 

28.1 The parties subscribe to the principle that any and 
all differences under this Agreement bo resolved by peaceful and 
appropi'iatc means without interruption of the Institute program 
The Union, therefore, agrees that during the term of this Agreement 
it shall not instigate, engage in. support, encourage or condone 
any striko , work stoppage or other concerted refusal to perform 
work by any faculty members covered by this Agreement . This 
section , if violated , may , in the sole discretion of the Administration . 
be enforced either through the arbitration provisions hereof or by 
means of an action in any court of competent jurisdiction or in any 
administrative agency having jurisdiction , or through any combination 
of these remedies . 

28.2 The Administration agrees that during the term 

of this Agreement it shall not lock-out any or all of the faculty members 
covered by this Agreement. This section, if violated, may, in the 
sole discretion of the Union, be enforced either through the arbitra- 
tion provisions hereof or by means of an action in any court of com- 
petent jurisdiction or in any administrative agency having jurisdic- 
tion, or through any combination of those remedies. 
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ARTIC LK XX IX 

I hPM OP AGIll-HMKNT 

iO . ' FfOD thr ptfoctivo date hereof to md inc-Ituhnfr 
August 31 . 1975. this Agrof moiit shall remain in full forc<^ .nul 
»!ifcct and be binding upon jk- partios horoto and shall th(M<';:U. : 
bo {.'onlinuf.'d for anniiaJ periods unless notice of terminntion o; 
tf.odi!i'.ation is given in vvi itinp by either party to the other by 
r < r!ilivd mail at least sixty days prior to the above expiration 
dat'.' . 

29.2 No later than six months prior to August 31 , 
1975, the parties shall commence discus.«5ions and negotiations for 
the purpose of extending, renewing or modifying this Agreement 
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IN VVfTNHSS WHI"Rf:<>K. the parties horoto hav horrunt< 

ih' ii h iri'ls JiriH ^'-als th.- (\ny nnd yoar lii'st above writtrn. 



PRATT INSTITUTE 



By 



By. 



UNITED FEDERATION OF COLLEGi: 
TEACHERS. LOCAL 1460, AMERICAN 
FEDERATION OF TEACHERS. AFL-riO 



By. 

By 



By. 

By. 



This agreomnnt was signed 
on ihc day of 

in the Founder's Room of 
Pratt Institute . 
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i,i;tter of understanding 



The loll!).* II . H.,istiliit(,v. .'i letter of understanding made by and 
betwtH u I'l. lanti- J Mi tho United Federation of College Teacher 
Local 14G0: 

l*y till wui vJ.j '(.nd of the spring semester or trimester" 
is meant the lust day of exams of the spring semester 
or triiuobtor . J iiis definition applies throughout and 
for tho duriition of our Collective Bargaining Agreement 
for the period bfginning September 1, 1973 and ex- 
tending throi!f?h August 31, 1975. 



r 



LETTER OF UNDERSTANDING 

This is to confirm our understanding that the offoctivo date ot th< 
ugronmtmt between the Administration of Pratt Institute and the 
Unitnd Federation of College Teachers. Local 1460, shall he Sopt' :r. 
ber 1, 1973 except that the workload changes in the School of Art 
and Design and in the School of Liberal Studios shall he effoetivo 
beginning the Spring scmestrr or trimester 1974. 
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